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ran orum 
across 
camp ___ us ____ _ 
John Haislip, a nationally known poet, 
will give a public reading of his poetry at 
Grand Valley today at 3 p.m. in Room 
176, Lake Michigan Hall. Haislip, who 
writes of the Pacific Northwest, is the 
author of two books of poetry, Elegy for 
Jake and Not Every Year, and has had 
poems published in a number of journals, 
including The Paris Review, Prism Inter-
national, Prairie Schooner and Arizona 
Quarterly. Haislip studied under 
Theodore Roethke at the University of 
Washington and taught for many years at 
Oregon State University. He is now 
professor of English at the University of 
Oregon. 
The program is sponsored by the 
English Club with assistance from the 
College of Arts and Sciences and the Stu-
dent Activities Committee . 
• 
The Grand Valley chapter of the Ame-
rican Marketing Association is sponsoring 
the appearance on campus of Bob Gard-
ner, Alka-Seltzer senior brand manager, 
on Thursday, April 27. Gardner will dis-
cuss the marketing history of Alka-Seltzer 
in Room 107 of Manitou Hall at 2 p.m. 
The presentation will include a film of 
some of the Alka-Seltzer TV commer-
cials . It is open to the public free of 
charge. 
• 
The Grand Valley Library is having a 
book drive from April 17 to April 28. 
During that time all members of the cam-
pus community are urged to donate used 
books. According to Betty Jones, libra-
rian, any contributions will be accepted -
hardcover, paperbacks, magazines , fiction 
and non-fiction. 
Donations may be dropped off at the 
library any time during the period of the 
drive. 
• 
House for sale: on four acres, three 
miles from Grand Valley on Leonard 
Road. Three bedrooms. Call 451 -2774 be-
tween 9 a.m. and 5 p.m. Ask for Jerri 
Hancock. 
Board OK's 
Rate Hikes 
At its meeting on Friday, April 14, the 
Board of Control approved hikes in either 
tuition or fees, and in room and board 
rates. The Board approved a resolution 
giving President Lubbers the option of 
raising tuition by 50 cents per credit or 
,instituting a $6 registration fee (see the 
·Forum of April 10 for details on tuition 
and fee options). 
Room and board rates will go up 
slightly more than 5 percent, depending 
on which plan the student chooses. A 
student living in a residence hall and eat-
ing all meals in the Commons will pay 
$536 per term, up from $510; a dorm 
room with 14 meals a week will cost 
$521, up from $495. Rates in the Ravine 
Apartments will go up from $228 to 
$240 per term for a two-bedroom apart-
ment and from $291 to $303 for a one-
bedroom apartment. 
The Board also approved the COT 
compensation package and set up a 
committee to review the effects o~ its 
implementation and report back to the 
Board. 
Monday, April 24, 1978 
'Vanities' 
In the last act of "Vanities," three friends reunite after six years and find that their 
lives have diverged and their friendships have become strained. Left to right: Joanne 
Schreves, Mary Anne Olsen and Ann Wilkinson . "Vanities" is playing at Stage 3 
Wednesday through Saturday this week and next, beginning at 8 p.m. For reservations 
call extension 485. 
History Conference Opens Thursday 
Scholars representing 70 colleges and 
universities from 15 states and Canada 
will meet at Grand Rapids' Pantlind Hotel 
on April 27 and 28 for the fourth annual 
Great Lakes History Conference. 
Keynote speaker, Dr. Warren I. Cohen, 
a distinguished historian on American-
East Asian relations, from Michigan State 
University, will address the conference on 
"Dean Rusk and the People's Republic of 
China, 1949 to 1969," following an 
evening banquet on Friday, April 28. 
Cohen, a Fulbright Lecturer in Tokyo 
from 1969 to 1970, received his Ph.D. 
from the University of Washington in 
1962 and has written several books, in-
cluding America's Response to China and 
The Chinese Connection, and articles on 
East Asian political history. 
The conference will provide a forum 
for the exchange of research information 
and the interpretation of historical 
events, according to program committee 
chairman John Tevebaugh, of CAS's his-
tory department . 
Topics to be covered during the con-
ference include "Women in History ," 
"Society and Total War," "The American 
Presidency ," and "Native Americans." 
There is a $5 registration fee for the 
conference. The Friday banquet, sched-
uled to begin at 6 p.m. with a cash bar, 
costs $7 .50. The conference begins at 
9 a.m. on both days. 
CAS's history department is sponsor-
ing the conference. For more information 
contact John Tevebaugh at extension 297 
or 298. 
Additional CAS Professors Awarded 
NEH Summer Seminars Grants 
Two additional faculty members in the 
College of Arts and Sciences have re-
ceived summer seminar grants from the 
National Endowment for the Humanities 
(last week the Forum reported on five 
CAS faculty who had received grants 
from NEH). 
Joseph Preston, professor of history, 
will attend the seminar on "The Writing 
of History," led by J. H. Hexter at Yale 
University from June 25 to August 19. 
Participants will work with source mate-
rials and historical accounts of docu-
ments, comparing their work with that of 
their colleagues, rewriting and criticizing, 
and discussing a rhetoric appropriate to 
writing history. 
Thomas Cunningham, professor of 
philosophy, has been awarded a grant to 
attend the seminar "The Functions of 
Discourse in Science and Art," led by E. 
Fred Carlisle at Michigan State University 
from June 19 to August 11. According to 
Cunningham, lhe seminar will be con-
cerned with the language that science, 
literature and art have in common. 
John Gracki, dean of CAS, said he was 
extremely pleased that so many CAS fac-
ulty members were selected . "Although 
the total list of Michigan participants has 
not yet been published," he said, "you'll 
be able to understand our feeling of ac-
complishment and pride when you learn 
that the entire state had only 34 sucli 
fe!lowships last year, and that only Calvin 
and Albion approached our total of seven 
granted to faculty in any one institution . 
We are in distinguished company, and I 
congratulate the faculty. " 
Each NEH award is for $2,500, which 
covers travel expenses, books and other 
research expenses and living expenses 
while atten_ding the seminar. 
Viewpoint 
CAS and Cross-College 
Credits: Fiction and Fact 
By Mary Seeger 
It appears that spring has finally 
sprung, bringing with it various signs of 
the season: income taxes, the opening of 
baseball season, the Florida tans in evi-
dence among students. My spring rituals 
include cleaning my desk, where I un-
earthed a list of statements about the 
College of Arts and Sciences I've accumu-
lated since Christmas. These gems, all set 
forth as gospel truth, have been overheard 
at campus gatherings, whispered in corri-
dors, shouted angrily at me, or scribbled 
on notes in the CAS suggestion box. 
Surely such widespread misconceptions 
deserve clarification. Having some experi-
ence in CAS, I attempt to respond here . 
Fiction 1: CAS does not accept credits 
from the other undergraduate colleges on 
campus. 
Fact: All undergraduate credits earned 
at GVSC can be used toward the total of 
180 hours needed for a bachelor's degree. 
A student must, of course, earn a mini-
mum of 45 CAS hours to qualify as a 
CAS degree candidate. 
.Fiction 2 : CAS does not allow its stu-
dents to cross-register into TJC, WJC, or 
CIV. 
Fact: A CAS student needs no CAS 
"permission" to register for courses in the 
other three undergraduate colleges. It's 
true that there are certain limitations on 
how the credits fit in the student's pro-
gram, but there is certainly nothing ap-
proaching total prohibition . CAS students 
must fulfill their distribution require-
ments in CAS. They may complete major, 
minor, or cognate requirements in the 
sister colleges with the approval of their 
Book Review 
major or minor units. Electives are just 
that - the choice of the student. 
Fiction 3: CAS students have to take 
their last 45 hours in CAS. 
Fact: The last 45 hours have to be at 
GVSC. This is not a CAS policy, but an 
all-colleges' residency requirement, apply-
ing equally to all undergraduates. 
Fiction 4: If a student transfers into 
CAS from T JC, W JC, or CIV, none of the 
previous work counts toward CAS 
requirements. The internal transfer stu-
dent has to start all over again. 
Fact: Internal transfer students are 
sent special tetters by the Admissions 
Office and by CAS explaining how CAS 
works. Equivalencies for distribution 
courses are handled centrally in the CAS 
dean's office, working with CAS unit 
heads. Internal transfer students do not 
run around negotiating their own equiva-
lencies ! Equivalencies toward major re-
quirements are primarily the responsibil-
ity of the major unit. 
Fiction 5: TJC, WJC, or CIV students 
have to earn letter grades (A-F) if they 
enroll in CAS courses. 
Fact: Students cross-registered into 
CAS courses often want letter grades, but 
they need not choose that route. Subject 
only to having the pass/fail request form 
in on time, such students may take any 
CAS course on a non-graded basis. (N.B.: 
CAS students have no such flexibility 
when they cross-register.) 
Fiction 6: CAS is inconsistent in 
automatically accepting certain Michigan 
two-year associates' degrees for distribu-
tion requirements while not granting the 
The Life of the Mind 
We began the academic year here at 
Grand Valley - encouragingly - listening 
to a convocation talk by Roelof Bijkerk 
in which we were reminded that, as 
teachers, our business is with the mind . 
Professor Bijkerk also reported that mind, 
which had seemed to be a disappearing 
entity for professional investigators, is 
once again a subject of speculation. I re-
call that talk here as an excuse for at-
tempting to review a book on this diffi-
cult topic: Hannah Arendt's The Life of 
the Mind, Volume I, Thinking (1978). 
A further excuse is that most of Thinking 
appeared first in a popular magazine, The 
New Yorker, so that Miss Arendt surely 
must have hoped for a wide audience (she 
died before completing the whole work). 
Further yet, the book takes as a starting 
place a question about human nature that 
Miss Arendt asked herself while covering 
the Eichmann trial and which is still be-
fore us ("Holocaust" was on TV screens 
just last week): How does it happen that 
the human mind can contemplate and 
carry through great evil? Her tentative an-
swer at the time of the trial was that it 
does not , that it is precisely through not 
contemplating, through inattention, or 
through habit , that great evils can come 
about, or be viewed routinely as " no big 
deal. " The phrase she used then was "the 
banality of evi l. " 
Thinking begins and ends with this 
claim: that non-thinking accompanies 
monstrous acts. In between she attempts 
to give an account of what this myste r-
ious activity, thinking, is. First, it is an 
acti vity. The mind while thinking must 
form images, pay attention , concentrate, 
break through cliches, formulate new 
ways of employing speech . It is not the 
province of professional thinkers, but an 
ever-present possibility in everybody. It 
is the urge to tell a story, or give an ac-
count - to remember and make sense of . 
experience. -Perhaps hardest to grasp is 
what thinking is not: It is not the cogni-
tive, specialized, truth-seeking or prob-
lem-solving faculty with which we investi-
gate for facts and plan for results . The 
thinking ego desires meaning rather than 
truth. 
To amplify these distinctions, and 
many others, Miss Arendt roams freely in 
the history of philosophy and among the 
poets and other thinkers. One of the 
appeals of the book, for me, is that she 
takes poets seriously. She understands 
just what Yeats meant when he said that 
all art grows out of a quarrel with oneself. 
Looking for an exemplar of the thinking 
man, Miss Arendt finds him in Socrates, 
and an interesting section of the book, 
"What Makes Us Think?" ends with a 
portrait of him. Not a surprising choice, 
one wou ld say, but one that is made 
fresh and compelling. 
Thinking is not an easy book : I do not 
at all suppose that I have grasped all, or 
even most, of what it is saying. But as 
teachers we all want to help others to 
think critically - we put it as one of our 
goals in most of our course proposals -
and it is challenging to consider for a bit 
just what we may mean . 
Loretta Wasserman is an associate profes-
sor of English in the College of Arts and 
Sciences. 
Mary Seeger 
same blanket acceptance to two years of 
course work in TJC, WJC, or CIV. 
Fact: First, it is not CAS, but GVSC, 
that is a signatory to the M.A.C.R.A.O. 
Articulation Agreement (February 1970). 
This agreement specifies that graduates of 
Michigan Public Community Colleges 
having earned either the Associate of Arts 
or the Associate of Science degree will 
have met Grand Valley's general educa-
tion ( distribution) requirements. 
More important, however, is that 
GVSC and the some twenty other four-
year institutions agreed to A.A. and A.S. 
degrees that are very similar to CAS dis-
tribution requirements: 9 hours of 
English, including composition; 12 hours 
in science-math group; 12 hours in the 
social sciences ; and 12 hours in the 
humanities. The community colleges also 
tend to be like CAS in curriculum and 
grading practices. 
The educational philosophies, meth-
ods, and curricula do indeed differ from 
college to college on this campus, as well 
they should. That won't change, I hope. 
When the current definition of "alterna-
tive college" seems to mean only TJC and 
W JC, however, and possibly College IV, 
it's time for the reminder that CAS could 
be regarded as the alternative to which 
the others are alternatives, and it's high 
time to explain its practices. Hold on to 
your own educational philosophy - but 
don't be surprised when we in CAS hold 
on to ours . 
Mary Seeger is an assistant dean in the 
College of Arts and Sciences. 
ECS 
Reviews 
Honors 
Program 
The proposed Cross-College Honors 
Program was the subject of lengthy dis-
cussion at the April 14th meeting of the 
Executive Committee of the Senate. 
ECS received the proposal from phil-
osophy professor Thomas Cunningham, 
chairman of the Cross-College Honors 
Program Task Force. Cunningham at-
tended the meeting to respond to ques-
tions and concerns on the proposal. 
The honors program is being estab-
lished "to promote the education of su-
perior Grand Valley students," particu-
larly Presidential and honors scholars, ac-
cording to the document drawn up by the 
task force. The program will be composed 
of some new courses and some already 
existing classes that will be given honors 
status. 
ECS members were primarily con-
cerned that the language describing the 
program and its operation be in accor-
dance with Organizational Manual re-
quirements. A two-man subcommittee, 
ECS chairman Jon Jellema and Donald 
Williams, was formed to review the Hon-
ors Program proposal. 
"The proposal is not that far off-
base ," noted Jellema, "but there are a 
few things that aren't in accord with the 
Organizational Manual. We're going to 
study the document and make some edi-
torial changes that will meet OM guide-
lines and facilitate its approval by the All-
Colleges Academic Senate. ECS endorses 
the idea of the Honors Program." 
After ECS recommends changes in the 
proposal , it will be returned to the Hon-
ors Task Force . They will review the 
changes and send the proposal back to 
ECS for action. After ECS makes a rec-
ommendation on the proposal, it will be 
forwarded to the ACAS, which will make 
a final recommendation. President Lub-
bers has veto power over any ACAS deci-
sion. 
A motion approving an addition to the 
Sabbatical Awards Policy was also passed 
by ECS at the meeting. The addition to 
the policy outlines the procedures for al-
tering or cancelling approved sabbaticals. 
Jellema announced that a meeting of 
the ACAS has been scheduled for May 5 
at 3 p.m. in Room 102, Manitou Hall . 
Planning Update 
Now that the Planning Board has 
received the final recommendations from 
the Business Affairs, Institutional Devel-
opment and Student Affairs divisional 
committees, its members have formed 
subcommittees to review the recom-
mendations and report to the full Board . 
The entire Planning Board will review the 
recommendations from the Academic 
Affairs Committee. 
According to Glenn Niemeyer, chair-
man of the Planning Board, the final list 
of all the recommendations should be 
completed by the end of the spring term. 
They will be published in the Forum. 
In its review of the recommendations, 
Niemeyer said, the Board will work to-
ward (1) consistency of importance, (2) 
clear and simple statements, and (3) state-
ments as easily understood outside the 
campus community as in it. Those recom-
mendations not included in the final list 
will be sent back to the units for imple-
mentation and/or incorporated into the 
institutional plan, or they will be 
dropped . 
When the recommendations are com-
pleted , an institutional plan translating 
them into a coherent statement will be 
drafted. 
Meanwhile, Niemeyer's office is also 
preparing a draft of a self-study for 
accreditation by the North Central Asso-
ciation. The study will be composed of 
four sections: (1) an introduction, (2) 
the history of Grand Valley to 1974, the 
date of the last self-study; (3) significant 
developments since 1974; and (4) the 
institutional plan. 
The first draft of the second and third 
chapters were sent to Dr. Patricia Thrash, 
the institutional representative from 
North Central, who will visit Grand 
Valley on May 2. 
Grand Valley Forum. 
The Grand Valley Forum is published 
on Mondays by the Communications 
and Public Relations Office, Clarice 
Geels, editor. All materials should be 
sent to the editor in the Communica-
tions Office, Manitou Hall, Grand Val-
ley State Colleges, Allendale, Michigan 
49401. Telephone: 895-6611, exten-
sion 221 and 222. 
Letter to the Editor Sketches 
Plea to Reconsider 40-Hour Week 
Members of the COT staff do not ordi-
narily observe the Board of Control in 
action . A number of COT felt compelled 
not only to attend the last meeting, how-
ever, but to speak out vigorously in de-
fense of COT interests, specifically, the 
proposed COT compensation package. 
The package includes several changes, 
each of which had met with various de-
grees of approval from COT. But the issue 
which sent Ginny Gordon and several 
others to the Board asking that the pack-
age be tabled was the change to a 40-hour 
work week and the effect that it has on 
the hourly wages of COT staff. 
Since none of the frenzied presenta-
tion of and debate on the package was 
covered in any campus publication, I 
suspect most faculty and EAP staff are 
uninformed about the issues involved. 
Indeed, since there were fewer than six-
and-a-half working days between the first 
group presentation of the package to 
COT groups and the Liaison Committee 
vote, many COT staff had Jess than a full 
grasp of the issues and content of the 
package. 
According to the Personnel Office, 
the package offers a 10 percent or better 
pay increase to 56 COT employees, a 7%-
10% increase to 50 employees, and a 
2.5%-7% to 38. 
Those figures, however, do not take 
into account the 2.5 additional hours a 
week (a 6.7 percent increase) on which 
the new figures are based. When that is 
done, a 10 percent weekly increase be-
comes a 3.3 percent hourly increase, so 
that our actual "raises," figured in hour-
ly terms, range from -4.2% to +3.3% or 
more - which means that some of us are 
receiving pay cuts this year instead of 
raises. 
I'm well aware that there are many 
ways to present the issue, but to talk 
about a weekly increase in pay and ignore 
the increase in hours is obfuscation, de-
liberate or not. When Personnel tells me 
that I received a 5. 7% increase and I 
know that means I will be making three 
cents less per hours, I am not faoled. 
What is the reason for the 40-hour 
week? One proposed answer : The COT 
Manual contains an unclear definition of 
the work week (37.5 to 40 hours), and it 
should be standardized. But why at 40 
hours rather than 37.5? I must make an 
awful confession: At no meeting I attend-
ed was I brave enough to ask that simple 
question. 
Personnel and administrative com-
ments on the 40-hour week have mini-
mized the large change it will be by say-
ing that many COT already work 40 
hours . When asked the exact number, 
Personnel refused to answer. I was sur-
prised to hear later that it was 20 percent. 
Since neither I nor anyone I can find has 
been polled on this question, I can only 
conclude that 20 percent was someone's 
estimate, and that it is not a conservative 
guess. That it's unfair for some people to 
work 40 hours and not be paid according-
ly is not the question . But why force the 
vast majority to work 40 hours rather 
than allow the minority to work 37.5, or 
pay them a fair wage for the extra 2.5 
hours? 
The second way the change to 40 
hours is minimized is to say the official 
work week is 37.5 to 40 hours. However, 
actual practice indicates otherwise. Our 
publicized office hours are 8 :30 a.m. to 
5 p.m. Our hourly wage, for the purpose 
of deducting lost time, has been based on 
37 .5 hours. It is a major change to move 
to a 40-hour week. 
And so I ask again: Why standardize at 
40 hours? I hear the wavering chords -
current work load, restrictions on creat-
ing new positions, the need to increase 
productivity . 
But can anyone really think it will in-
crease productivity to force a group of 
less than thrilled workers to come in one 
half hour earlier each day? An 8:30 a.m. 
starting time has been a drawing card, 
since most of us drive at least 10 miles to 
campus. What about employees who will 
have to make new babysitting or day-care 
arrangements and pay more for them? 
What about summer hours, when some of 
us will have to get up (and rouse vacation-
ing children) at 5 :30 a .m. to get to work 
by 7 a .m .? What about winter, when the 
roads are not plowed before 8 a.m.? After 
we stumble in in the summer, after we 
skid to work in the winter, after we 
watch our pay "increases" drained by 
new childcare expenses - can anyone re-
ally believe that our productivity will 
rise? 
It was pointed out to the Board of 
Control that, because of the previous def-
inition of the work week, it was their 
legal right to increase our hours to 40 
without reimbursement. That does not 
make it just, that does not make it sensi-
ble, that does not make it productive. 
And it does not mean that we have to 
grin, shuffle a bit and pretend we don't 
mind. 
At the Board meeting much was made 
of the fact that the package had been ap-
proved by the COT Liaison Committee 
and the COT Executive Committee, and 
therefore represented the outcome of the 
legitimate COT governance procedure. As 
a member of the Liaison Committee, I 
would like to comment. I know that we 
all worked very hard and in good faith, 
and believed in the good faith of those we 
dealt with. But the conditions under 
which we worked were these: 
1. As mentioned above, there was very 
little time for our "constituents" to get 
to the package presentations and discuss 
the package before the Liaison Commit-
tee vote, especially since the presenta-
tions in many cases did not make the 
issues clear. The Liaison Committee meet-
ing of March 21, at which employee re-
sponses were discussed, clearly showed 
there was much confusion. 
2. We never at any time worked with 
any figures. We were assured no · one 
would realize a pay cut. The unanimous 
consensus reported on March 21 was that 
the item of most concern was the 40-hour 
week ; the vote to support the package 
was taken after Rosemary Alland was 
asked if guaranteeing decent hourly in-
creases was an issue that could be "fine-
tuned" after approval and she said yes; 
and approval was voted on the basis that 
the Executive Committee would "fine-
tune" the package in accordance with our 
concerns and reservations. 
3. We were given to understand that 
no other proposal could be forthcoming 
until October; it was not explained to us 
that an October increase could be retro-
active; and we were given to understand 
that a later proposal would not likely be 
any more acceptable. 
In short, the "legitimate governance 
procedure" for COT resulted in approval 
of a package in concept only with no 
figures, in a rushed and confused atmo-
sphere, with severe reservations that were 
not addressed, and under the impression 
that to delay could not be advantageous. 
I hold no one personally responsible, but 
I think it is time we seriously reviewed 
our "legitimate governance procedure." 
Much was made at the Board meeting, 
and all along, of the hope that the pack-
age would address the inequities that have 
developed in time. Nothing could be 
more praiseworthy nor, from a COT 
point of view, more overdue. 
Pay increases for COT employees for 
the past several years have in no way kept 
up with inflation. Dropping the 40-hour 
week from the package and retaining the 
same weekly raises would go a long way 
toward adjustment for our tiny raises of 
the past years in face of growing infla-
tion, and redressing the wrongs of those 
of us (such as "A" or bottom-range 
people) who were not making a fair or 
living wage previously. Our appreciation 
would know no bounds if we were at last 
given a decent pay increase with which to 
meet the sky-rocketing cost of living, if 
we were at last given financial recognition 
of our valuable contribution to the 
colleges. I urge the Grand Valley commu-
nity to give thought to the folly of the 
40-hour week, arid to the benefit to the 
institution of fairly compensating its 
backbone, the COT staff. I urge the 
review committee appointed by the 
Board of Control to drop the 40-hour 
work week. 
Patricia Polach 
Administrative Assistant 
College IV 
Guillermo Fierens, classical guitarist 
and artist in residence with the Perform-
ing Arts Center, has been invited to per-
form with the London Symphony Or-
chestra next July as part of the Chiches-
ter Festival. He will play "Concierto de 
Aranjuez," by Joaquin Rodrigo. Fierens 
will give recitals in Manchester, England, 
and in Scotland and will also perform in 
Czechoslovakia before going to London. 
P. Douglas Kindschi, Dean of College 
IV, gave an address on the topic "Voca-
tion and Liberal Learning" at a sym-
posium, "Coherence and Curriculum: Al-
ternative Approaches for the Future," 
on April 13 in Rensselaerville, New York. 
CAS biology professor, Howard Stein's 
review of Thomas Cattle's College : Re-
ward and Betrayal was published in The 
American Biology Teacher of April, 
1978. 
Carl Bajema, of the CAS biology de-
partment, gave a seminar on "Sociobiolo-
gy" at Western Michigan University on 
April 6. 
William C. Bell, of the School of 
Health Sciences, is presenting a paper, 
"The <>C-N-Acetylgalactosziminidases of 
Clostridium perfringens," at the Ninth In-
ternational Symposium on Carbohydrate 
Chemistry in London this month. Bell, 
along with D. Aminoff, and W.F. Vorder 
Brugge, is the author of "Cell Surface 
Carbohydrate Recognition and the Viabil-
ity of Erythrocytes in Circulation," pub-
lished in the Journal of Supramolecular 
Structure, Supplement 1 (1977). 
Paul Huizenga and Glenn Anders, of 
CAS's biology department; William Bell, 
of the School of Health Sciences ; and 
Gary Richmond, of CAS's chemistry de-
partment, served as judges at the 18th 
Southwestern Michigan Regional Science 
Fair on April 13 in Holland, Michigan. 
Bell and Anders also represented the 
Michigan Branch of the American So-
ciety for Microbiology in recognizing out-
standing microbiology projects . 
Thomas Jackson, Connie Jones, Jo-
Ellen Downey, Tom Henson and Russ 
Will, of the Developmental Skills Insti-
tute , attended the Michigan College Read-
ing Council Conference in Cadillac on 
April 20 and 21. 
The Tuesday noon brown bag luncheon series, held in Room 22-1 of the Commons. 
offers discussions on various subjects with guest speahers, poetry readings and folk 
singers. All faculty and staff are invited to attend. 
Events On and Around the GVSC Campus 
Monday, April 24 
3 p.m.: Poetry reading by John Haislip. Sponsored by the English Club. Lake 
Michigan Hall, Room 1 76. 
8 p.m.: Movie douple feature - "Butterflies Are Free" and Mel Brooks' "The 
Twelve Chairs." Sponsored by the Programming Board. 25 cents. Commons, 
South Dining Room. 
Tuesday, April 25 
9 a.m. to 2 p.m.: Workshop - "Getting Your Point Across: A Publicity and Com-
munications Workshop." $10, includes lunch. Campus Center. For more details, 
call the Community Education Division, extension 565. 
12 to i p.m.: Brown bag lunch. Pat Labine will speak on "Food and Responsibil-
ities." Sponsored by the Women's Information Bureau and the Community Edu-
cation Division. 
1 p.m.: .Film - "When This You See, Remember Me," a film about Gertrude Stein. 
Sponsored by the Poetry Center. Room 132, Lake Huron Hall. 
1 p.m.: Film - "Cesar and Rosalie." In French with English subtitles. Directed by 
Claude Sautet. Sponsored by the foreign language department. Au Sable Hall, 
Room 216. 
1 p.m.: Baseball doubleheader. Grand Valley at Ferris State. Big Rapids, Michigan. 
3 p.m.: Tennis. Grand Valley at Hope College. Holland, Michigan. 
Wednesday, April 26 
1 p.m.: Baseball doubleheader. Grand Rapids School of the Bible and Music at 
Grand Valley. 
3 p.m.: Women's softball doubleheader. Michigan State University at Grand Valley. 
Allendale Recreation Center. 
3 p.m.: Tennis. Grand Valley at Northwood Institute. Midland, Michigan. 
8 p.m.: "Vanities." A play by Jack Heifner. Sponsored by the Performing Arts Cen-
ter. Stage 3, 72 Ransom N.E. Grand Rapids. Tickets are $2.50, general ad-
mission, and $1 for students on Wednesday and Thursday. For reservations, call 
the Performing Arts Center, extension 485, from 8:30 a.m. to 5 p.m., Monday 
through Friday, or Stage 3, 454-0481, from 6 to 7:30 p.m. performance nights. 
Thursday, April 27 
9 a.m. to 3 p.m.: Conference - "Teaching Local and Family History." Part of the 
Great Lakes History Conference. $5. Pantlind Hotel, Grand Rapids. For more in-
formation, call John Tevebaugh, CAS history department, extension 297. 
2 p.m.: Marketing presentation and film. By Bob Gardner, Alka-Seltzer senior 
brand manager. Film on the development of Alka-Seltzer TV commercials. 
Sponsored by the Grand Valley Chapter of the American Marketing Association. 
Manitou Hall, Room 107. 
2:30 p.m.: Baseball doubleheader. Grand Valley vs. Aquinas College. Kimble 
Stadium, Wyoming. 
7: 30 p.m.: Gilbert Sagel, French singer. Sponsored by the French section of the 
foreign languages department and the Federation of French Alliances in the 
United States. Room 132, lake Huron Hall. 
8 p.m.: "Vanities." See Wednesday, April 26, for details. 
Job Openings on Campus 
Clerical, Office, Technical 
Clerical Assistant - Bookstore. Han-
dling inventory, assisting bookstore 
manager. Salary range C, $140-$210 
per week. 
Secretary II - EMT Office, Grand 
Rapids. Responsible for office manage-
ment. Includes secretarial duties for 
program directors, faculty, staff. Must 
have excellent clerical skills, including 
shorthand, previous office experience. 
Prefer candidate familiar with medical 
terminology. Salary range C, $140-
$210 per week. 
Secretary I - International Studies 
Institute. Available immediately. Good 
clerical skills necessary. Salary range 
B, $135-$190 per week. 
Television Engineer - WGVC-TV. 
Must have first-class license, television 
experience. Salary range 2-D, $200-
$275 per week. 
Temporary full- and part-time secre-
tarial openings. Contact the Personnel 
Office for appointment. 
Ottawa County CET A temporary 
grounds positions. Available immedi-
ately. Must be available for full-time 
work, 7:30 a.m. to 4 p.m., able to per-
form heavy manual labor and work 
outdoors in all weather conditions. 
$4.25 per hour. Must meet Ottawa 
County CET A criteria. Contact the 
Personnel Office for more informa-
tion. 
Executive, Administrative, Professional 
Physical Plant Supervisor - Buildings 
and Grounds. Second shift position. 
Must have previous supervisory ex-
perience. Job involves supervision of 
maintenance and grounds staff. Salary: 
range $12,500-$17,000 annually. 
Director, Teacher Education Pro-
gram - Educational Studies Institute 
and Graduate School of Education. 
Position involves overall responsibility 
for both units as well as teaching. 
Candidates must have previous admini-
strative experience in education, teach-
ing experience in public school and 
higher education. Terminal degree pre-
ferred. Salary negotiable. Position 
available July 1, 1978. Send resume to 
Dr. E. F. Gearhart. 
Residence Life Coordinator - Hous-
ing. Administrative supervision of a 
400-student coed residence hall. Mas-
ter's degree . and/or residence hall ex-
perience preferred. Salary: $8,000 plus 
furnished apartment and partial board 
for 12-month contract. Available im-
mediately. Send resume to Dennis 
Batt, Housing. 
Faculty 
Psychiatric-Mental Health faculty -
School of Nursing. Master's in nursing 
with preparation in a clinical nursing 
specialty and functional teaching mi-
nor. Salary and rank commensurate 
with qualifications. Mail resume to 
Colleen Martin, Director, School of 
Nursing. 
Community Health Nursing faculty -
School of Nursing. Master's in nursing 
with preparation in a clinical nursing 
specialty and functional teaching mi-
nor. Salary and rank commensurate 
with qualifications. Mail resume to 
Colleen Martin, Director, School of 
Nursing. 
Reference librarian - Available Sep-
tember 1. Full-year appointment for 
library. Master's in library science re-
quired. Send resume and credentials to 
Stephen Ford, director of the library. 
Friday, April 28 
All day: Crew. Midwest Association of Rowing Colleges Regatta. University of Wis-
consin. Madison, Wisconsin. 
9 a.m. to 5: 30 p.m.: Great lakes History Conference sessions. Pantlind Hotel, 
Grand Rapids; 6 to 7 p.m.: Cocktail hour; 7 to 9 p.m.: Dinner, with keynote ad-
dress by Warren I. Cohen. 
9 a.m.: Tennis. Grand Valley at the Hillsdale Invitational. Hillsdale, Michigan. 
10 a.m.: Golf. Intercollegiate Tournament. Bay Valley Country Club. Bay City, 
Michigan. 
2 p.m.: Women's softball doubleheader. Grand Valley at Wayne State University. 
Detroit, Michigan . 
8 p.m.: "Vanities." See Wednesday, April 26, for details. 
Saturday, April 29 
All day: Crew. See Friday, April 28, for details. 
8 a.m.: Golf. See Friday, April 28, for details. 
9 a.m.: Tennis. See Friday, April 28, for details. 
11 a.m.: Track. Hillsdale Relays. Hillsdale, Michigan. 
1 p.m.: Baseball doubleheader. Oakland University at Grand Valley. 
1 p.m.: Women's softball doubleheader. Lake Superior State College at Grand 
Valley. Allendale Recreation Center. 
8 p.m.: "Vanities." See Wednesday, April 26, for details. 
Sunday, April 30 
All day: Crew. See Friday, April 28, for details. 
1 p.m.: Baseball doubleheader. University of Detroit at Grand Valley. 
Monday, May 1 
3 p.m.: Women's softball doubleheader. Hillsdale at Grand Valley. Allendale 
Recreation Center. 
Exhibition 
Tuesday, April 25, to Sunday, April 30 
9 a.m. to 5 p.m.: Art show. Featuring works by Mike White. Sponsored by the 
College of Arts and Sciences art department. Campus Center Gallery. 
Advisory Group Meets 
The EAP Advisory Committee, which 
represented professional employees on 
campus, has undergone a change in name 
and composition. It is now known as the 
Administrative Professional Advisory 
Committee, or AP AC, and represents 
those professional employees other than 
executive officers, deans and officers of 
divisions. 
In an election held recently the follow-
ing persons were chosen as members: 
Tom Seykora and Ronald Clark, repre-
senting the Administrative Division; Mary 
Seeger and James Gillette, representing 
the Academic Affairs Division; Robert , 
Toft and James Kipp, representing the 
Institutional Development Division; 
and Michael Birtwistle, representing 
Community Education, the Budget 
Office and the Institutional Analysis 
Office. 
At its first meeting the committee 
elected James Gillette chairman and 
James Kipp secretary. The committee is 
meeting again today, when Rosemary 
Alland, personnel officer, will discuss the 
EAP compensation plan with them. 
Committee members will review the plan 
and discuss it with their constituents but 
because of time limitations will not act 
on it. 
In the future the committee plans to 
discuss job security, fringe benefits and 
administrative empl.oyee evaluations. 
Gilbert Sagel, French singer and songwriter, will give a free recital in Room 132 Lake 
Huron Hall, on Thursday, April 27, at 7:30 p.m. The program will include folk' songs 
and classical poems from works by Jacques Brei, Leo Ferrer, and George Brassens, as 
well as songs Sagel wrote and arranged. 
